Kroger\u27s Grocery and Baking Company, Streamline Store, American Stores and Amalgamated Meat Cutters and Butcher Workmen of North America, Local 607, AFL (1937) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
11-19-1937 
Kroger's Grocery and Baking Company, Streamline Store, 
American Stores and Amalgamated Meat Cutters and Butcher 
Workmen of North America, Local 607, AFL (1937) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Kroger's Grocery and Baking Company, Streamline Store, American Stores and 
Amalgamated Meat Cutters and Butcher Workmen of North America, Local 607, 
AFL (1937) 
Location 
Uniontown, PA 
Effective Date 
11-19-1937 
Expiration Date 
11-18-1938 
Number of Workers 
90 
Employer 
Kroger's Grocery and Baking Company; Streamline Store; American Stores 
Union 
Amalgamated Meat Cutters and Butcher Workmen of North America 
Union Local 
607 
NAICS 
44 
Sector 
Private 
Item ID 
6178-009b130f013_35 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/1813 
AGREEMENT
Contrac^between Amalgamated Meat Gutters and Butcher Workmen of North America, A. F. of L., 
Local No. 007, and Retail Meat Dealers of Uniontown and Fayette County and all officiates of Local 
No. 007.
SECTION 1.— This agreement shall he enforced when signed and shall remain enforced until 
changed by mutual agreement, between meat market proprietors of the City of Uniontown, Fayette 
County, Penna., and all alliliates of Local No. 007, the party of the first part, (hereinafter is known as 
the Employer) and the meat cutters Local Union, No. 007 of the Amalgamated Meat Cutters and Butch­
ers Workmen of North America, A. F. of L., the party of the second part, (hereinafter known as the 
Union).
SECTION 2— Part 1— The employers agree to employ none but members of the Union in good 
standing, providing that in case where the Union cannot supply a satisfactory employee the employer 
may employ anyone providing said employee makes application for membership in the Meat Gutters 
Union within one (1) week after his employment.
SECTION 2— Part 2— None but Union members shall handle or sell meat or meat products; only 
one proprietor excepted.
SECTION 3— Part I— Persons in charge of stores, called managers shall receive not less than 
$40.00 per week. Journeymen meat cutters shall receive not less than $35.00 per week. Countermen 
shall receive not less than $30.00 per week. Second year apprentice countermen shall receive not less 
than $25.00 per week. First year apprentices shall receive not less than $17.50 per week.
SECTION 3— Part 2— 48 hours will constitute a week’s work, and no meat cutter, counterman, 
or apprentice will work longer than 48 hours in any one week. Managers will be permitted to work 
54 hours in any one week. A working schedule shall be placed in a conspicuous place.
SECTION 3— Part 3— All extra meat cutters and countermen shall receive not less than 72V2c per 
hour, and no employee shall be paid for less than five hours in any one day. All time over 10 hours 
shall be paid time and a half time. Apprentices to be paid by pro rata of the their weekly scale.
SECTION 4— Tools and linen shall be furnished employees as heretofore.
SECTION 5— Partners who do not own one-third of the store shall become members of Local No. 
607, and proof of such owneship shall be given upon request of this Local except as specified in Section 
Two, Part Two.
SECTION 6-— There shall he only one (1) apprentice used to every five (5) employees, and no 
persons shall be classed as managers unless they have charge of departments, said manager be listed 
with this Local; provided also that no second (2nd) year apprentices be laid off to hire a new one.
SECTION 7— Part 1.— Shop Cards may be placed in stores for display purposes under conditions 
sot forth by this Local, No. 607, of Uniontown, and may be removed upon proof of violation of said 
contract, but shall not be removed until every available method of settlement of any and all differences 
that may have arisen.
SECTION 7— Part 2— Should it become necessary to remove a Union Shop Card from the market 
for violation of this agreement, by the Employer, the Union will not return for the Employer’s use of the 
Union Shop Card until the employer has righted the grievance.
SECTION 8— No employee shall work on the following holidays: New Years, (Sunday) in emerg­
ency only when employees shall receive time and one-half, Decoration Day, Fourth of July, Labor Day, 
'l hanksgiv.ng Day and Christmas.
SECTION 9— Part 1— Any differences that cannot be settled between the employer and the Union 
shall be settled by a Board of Arbitrators, consisting of two (2) members to be appointed by each side 
and those four to agree upon a disinterested fifth (5th) member. There shall be no cessation of work 
wlvle the arbitration is pending, providing it does not exceed five (5) days. Any employee found un­
justly dealt with by such board shall be reinstated and compensated for any time lost.
SECTION 9— Part 2— Where any change of employment is necessary, one week’s notice is requir­
ed by either employer or employee.
SECTION 9— Part 3— One week’s vacation with pay shall be granted to regular employees of one 
year or more employment.
SECTION 10— This agreement shall remain in force from the date of acceptance and either party 
to this agreement may bring up any desired change upon a written notice of thirty (30) days prior to 
desired change.
SECTION 11— No member shall be unfavorably affected in wages or other priviliges that he may 
enjoy by the adoption of this agreement.
SECTION 12— In consideration of the granting of the above, by the Employer, the Union agrees to 
furnish men who will work to the best interests of the employer in every way, just and lawful, to give 
honest and diligent service to the patrons of the employers establishment, to do anything within their 
power looking to the uplifting of the butchers’ industry, and further agree to expel (upon sufficient 
proof) from the Union any member guilty of a dishonest act.
Agreed to _________________________ 193__ AMALGAMATED MEAT CUTTERS AND
BUTCHERS WORKMEN, A. F. OF L.,
__________________________________________  LOCAL NO. 607, OF FAYETTE COUNTY,
(Employer) PENNSYLVANIA.
(Employees’ Witness) (President of Local No. 607)
(Secretary)
Acme Press, Uniontown. Pa. (Business Representative)
U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S  
W ASHINGTON
Mr. «foe Rehanek, Sec'y 
Amal. Meat Cutters St Butcher Workmen #607 
99 Cleveland Ave.
Uniontown, Pa.
My dear Mr. Rehanek:
We have in our f i le s  a copy of your agreement with Meat Market 
proprietors in e ffe ct  during 1957.
In order to keep our f i le s  of union agreements up to date, I 
should he grateful i f  you could conveniently send us a copy of your 
new agreement, i f  you now have an agreement in force . We shall he 
glad to type a duplicate and promptly return the original i f  you 
have only one copy available. If you so indicate, we shall keep 
the identity of the agreement confidential, using the material only 
for  general information, in such a way as not to reveal the name of 
the union.
0
>
October 22, 1958
We shall he very grateful for  your assistance. The enclosed 
envelope fo r  your reply requires no postage. I f we can furnish you 
information at any time, please le t  me know.
Very truly yours,
Enc.
Isador Luhin
Commissioner of Labor S tatistics
Name of company or employers' association signing the agreement£ ******>& £ *~^ -& £ l^
t /  ( i f  more "than onex^fcployer, p le a se k lst  on reverse side) 
Number of companies covered by agreement 2.7
Number of union members working under terms of agreement k?
Number of non-members working under terms of agreement -------
Branch of trade covered
Date renewed Date of expiration f
Please check here i f  you wish the agreement returned
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this le tte r ) any changes from your previous agreement.
